STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

DIVISION OF LABOR STATISTICS & RESEARCH ADDRESS REPLY TO:
455 Golden Gate Ave. 8th Floor '
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

November 20, 2002

IMPORTANT NOTICE TO AWARDING BODIES AND ALL INTERESTED PARTIES
REGARDING A CORRECTION TO THE
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATION

Dear Public Official/Other Interested Parties:

CRAFT: Modular Furniture Installer (Carpenter)

INTERIM DETERMINATION: NC-23-31-15-2002-1

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa,
Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

The language for ratio requirement was inadvertently left off of the determination for the above
referenced craft. The language should read:

RATIO: The ratio of employees shall be based on the increments of ten (10) employees. It is
understood that the employee ratio shall apply on a company-wide basis. For every ten (10)
employees, the employer shall employ one (1) Master Installer, three (3) Lead Installer, three (3)
Installer I, and three (3) Installer I1. For crew size of less than 10 employees, the employer shall
employ a Master Installer, followed by a Lead Installer, then an Installer 1, and lastly an Installer I1.
For crew size of over 10 employees, please contact the Division of Labor Statistics and Research @
415-703-4774.

With the exception of this correction, all of wage rates and other conditions found on Interim
Determination NC-23-31-15-2002-1 issued on September 23, 2002 remains in effect.



STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS %

DIVISION OF LABOR STATISTICS & RESEARCH ADDRESS REPLY TO:
455 Golden Gate Avenue, 8" Floor '
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

IMPORTANT NOTICE TO INTERESTED PARTIES
REGARDING THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATION
INTERIM DETERMINATION: LIGHT FIXTURE MAINTENANCE

ISSUE DATE: November 20, 2002

CRAFT: Light Fixture Maintenance

DETERMINATION: NC-61-X-6-2002-1

EXPIRATION DATE OF DETERMINATION: June 30, 2003** The rate to be paid for work performed after this
date has been determined. If work will extend past this date, the new rate must be paid and should be incorporated in
contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, El Dorado,
Fresno, Glenn, Kings, Lake, Lassen, Madera, Marin, Mendocino, Monterey, Napa, Nevada, Placer, Plumas, Sacramento,
San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Solano, Sonoma, Sutter,
Tehama, Trinity, Tulare, Yolo, and Yuba Counties.

Employer Payments Straight-Time Overtime Hourly Rates
Classification Basic Health Pension” Vacation/  Training Hours Total Daily 6" & 7"
(Journeyperson) Hourly  and Holiday and Hourly Workday Holidays
Rate Welfare Other Rate 112X 112X 2X
Fixture Washer:
Start $11.33 $2.20 $.34 $.39 - 8 $14.26 $20.095  $20.095 $25.93

3-6 Months 13.07 2.20 .39 45 - 8 16.11 22.84 22.84  29.57
6 Months or More 14.19 2.20 43 49 - 8 17.31 24.62 24.62 31.93
Serviceman:

0-12 Months 16.17 2.20 .49 .56 - 8 19.42 27.75 27.75  36.08
12 Months or More 17.48 2.20 52 .61 - 8 20.81 29.81 29.81 3881

3% of the Basic Hourly Rate for the National Employees Benefit Fund which is factored at the applicable overtime multiplier.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid,
shall be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker
employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting
the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

This interim determination applies to projects advertised for bids on or after November 30, 2002.



